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Vancouver Community College, Regional Offices, 2nd Floor, 675 West Hasti:rigs, 
Vancouver, B.C. V6B 1N2 
Dr. George Wootton, 
Principal, 
Douglas College, 
McBride Blvd., 
New Westminster, B. C. 
Dear George: 
Telephone (604) 688-1111 
February 21, 1975, 
May I take this opportunity to extend our invitation to 
you, and any members of your staff, to at~end the second Open 
House of Vancouver Community College, Langara. 
This event is taking place Sunday, March 16, 1975 from 
11:00 a.m. to 8:00p.m., at the Langara campus, 100 West 49th 
Avenue, Vancou\er. 
Every department and every program will be open to the 
public and on display for the interest of those attending. 
Although this time and date may not be convenient for 
you, kindly consider this an open-ended invitation to tour 
our facilities at Langara any time you may wish to do so. 
TJG/dmk 
Cordially, 
r· . '--~- -
I 
..., ..... , . < . . / 
./ ... " , · ... ._ \,_... 
I· 
T. J. Gilligan 
Principal, 
D 
TOTEM CONFERENCE INVITATIONAL VOLLEYBALL: DOUGLAS, FEBRUARY 15 ar.d 16, 1975 
IN TOTEM CONFERENCE INVITATIONAL VOLLEYBALL, HOSTED BY DOUGLAS COLLEGE 
AT MASSEY GYMNASIUM, NEW WESTMINSTER SENIOR SECONDARY, SATURDAY, FEBRUARY 15--
MEN, AND SUNDAY, FEBRUARY 16-- WOMEN, THE RESULTS WERE AS FOLLOWS: (Playing 
single Round Robin games to 15 points-- a 21-game schedule when Malaspina was 
found to be defaulting.) 
SATURDAY: MEN'S VOLLEYBALL 
VANCOUVER C0~1MUNITY COLLEGE BEAT ALL 7 OPPONENTS TO WIN THE TOURNAMENT. 
BCIT DO~NED 5 OTHERS TO FINISH SECCND. CAMOSUN (NOT AFILLIATED IN TOTEM) 
WERE THIRD. OKANAGAN COLLEGE, WITH 4 WINS, WERE FOURTH. CARIBOO AND DOUGLAS, 
WITH 3 WINS APIECE, TOOK FIFTH AND SIXTH. SELKIRK WERE SEVENTH. 
THE STAND~RO OF PLAY HAS IMPROVED CONSIDERABLY IN THE CONFERENCE THIS 
SEASON. CONGRATULATIONS, VAN CITY. -
\ 
Ro~ n Ryan, Douglas College 
SUNDAY: WOMEN'S VOLLEYBALL 
SEVEN TOTEM TEAMS WENT AT IT, AND THE B.C. OLYMPICS TEAM ROUNDED IT 
TO EIGHT. THE GIRLS PLAYED IN TWO ROUND-ROBIN SECTIONS, AND THEN FOUGHT 
IT OUT IN A FINAL. 
IN THE FINALS AT 3:30 B.C.O. DEFEATED VANCOUVER COMMUNITY COLLEGE 
15-12 AND 15-9. 
VANCOUVER COMMUNITY COLLEGE WERE TOTEM CONFERENCE WINNERS ON THE DAY, 
FOLLOWED BY DOUGLAS COLLEGE. - ,_ -- - - . . ......-.~ -· 
CONGRATULATIONS VAN CITY! GOOD LUCK TO ALL AT THE CHAMPIONSHIPS AT 
BCIT! 
Robin Ryan, for Harish 
Dalpatram, Organiser 
{Results tabled, following pages.) 
MEN'S TOURNAMENT RESULTS 
KEY: A 
B 
c 
0 
E 
F 
G 
H 
BCIT 
CAM OS UN 
CAR I BOO 
DOUGLAS 
MALASPINA 
OKANAGAN 
SELKIRK 
VAN CITY 
LEFT COURT 
GAME#! 
3 
5 
7 
9 
11 
13 
15 
17 
19 
21 
23 
25 
27 
C v F { 5-15) 
G v E (15- 0) 
c v 0 ( 15- 2) 
A v H (11-15) 
A v 0 ( 6-15) 
E v H ( 0-15) 
C v A ( 5-15) 
E v 0 ( 0-15) 
C v B (15-13) 
H v G (15- 4} 
H v B (15-12) 
0 v G (15-10) 
F v E ( 15- 0) 
G v A (11-15) 
(Note: Malasp1na-E- defaulted.) 
RIGHT COURT 
GAME#2 0 v H 
4 A v B 
6 G v F 
8 B v E 
10 c v G 
12 B v F 
14 B v G 
16 H v F 
18 E v A 
20 F v 0 
22 C v E 
24 F v A 
26 C v H 
28 0 v B 
( 0-15) 
{15-11) (12-15) 
(15- 0) (15- 6) (15- 9) 
(15- 5) 
(15-12) ( 0-15) 
(15- 8} (15- 0} 
l 
9-15) 
10-15) 
9-15) 
SO THE RESULTS WERE: {2 for a win) 
1. VANCOUVER COMMUNITY COLLEGE (14) ••••••••• -.1st 
2. BCIT (10) ..••••••••••••••••••••••••••••••• 2nd 
3. CAMOSUN ( 10) ...•••••• · ••.•.•••.•••••••••••. 3rd 
4. OKANAGAN {8} •••.••••••••••••••.••••••••••. 4th 
5. CARIBOO (6) ...• , .•...•.•........•.•....... 5th 
6. DOUG LAS ( 6) ..••.••••••.••..••••••.•••••.•. 6th 
7. SELKIRK (2) ...•••.•.•••.•••.••.••••••••••. 7th 
WOMEN'S TOURNAMENT RESULTS D ~ ! · , • • ,... • • ... --: -. !':! P RY .. _ . ....; - ,_ - _ . .J. -. \1 
"' 
' ...,~ ~· \1 l. .. J 
( SECTION A: DOUGLAS, CAPILANO, BC OLYMPICS, MALASPINA 
SECTION B. VANCOUVER COMMUNITY COLLEGE, CARIBOO, OKANAGAN , BCIT ) 
B. 
CAP 
BCO 
MAL 
vee 
CARIB 
OKANAG 
BCIT 
FINALS 
SEMIS: 
FINAL 
STANDING 
6&7-15 xxxxxxxxx 3&1-15 15-11&13 11 3 
15-3&11 15-3&1 xxxxxxxxx 15-1&5 111111 1 
4&11-15 11&13-15 1&5-15 xxxxxxxx 0 4 
vee CARIB OKANAG I Ben POINTS STANDING 
5&12-15 xxxxxxxx 12-15;15-8 15-13&17 11 2 
2&11-15 15-12;8-15 xxxxxxxxiii-15;15-IO 11 3 
10&3-15 13&17-151 15-11;10-15 xxxxxxlu 4 
BCO defeated CARIBOO 15-0; 15-7 
VCC defeated DOUGLAS 15-10; 15-10 
BC OLYMPICS defeated VANCOUVER COMMUNITY 15-12; 15-9 
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RICHMOND INTRAMURAL FLOOR HOCKEY 
TOURNAMENT REAL CRUNCHING SUCCESS 
At Sea Island Forum, Richmond, 
Friday, Feb 21, a Douglas College 
intramural Floor Hockey tournament 
was held. In excess of 70 players 
and spectators were on hand for 
the action as four Richmond teams 
represented in the double knock-
out tournament, won by the Rich-
mond Blues. The Blue: won the 
Final, 4-1, stomping on the Gold 
who finished second, with Reds 
and Whites coming in third and 
fou rth respectively. 
For winning, the Blues were 
awarded the trophy, and each play-
er received a Douglas College 
Warehouse T-shir and a bottle of 
wine, both donated by Richmond 
Campus Student Counc11. 
The Blues recorded scores of 5-0 
against Whites and two 4-1 wins 
over Gold. 
In individual performances, Brad 
Berrow recorded the only Shut Out 
of t he Tournament, playing for the 
Bl ues against Whites. In games 
Two and Three Brad played stand-
out defence. Norm Kling played 
Goal, Games Two and Three for 
Bl ues, and made many tough saves. 
Norm recorded a 1.00 Goals-Agin' 
average for the night. Those who 
rea lly helped him achieve this 
average were Paul MacDonald, Paul 
Cox, and Brian Emery, who were 
steady, tough, hard-hitting de-
fencemen. Brian Emery was also 
very effective in rushing the puck 
and setting up many scoring oppor-
t unities. 
The Blue offence was a mixture of 
muscle, provided by Ken Nason Rod 
Mil ler and Al Huff, and speed, 
turned on by Brian Klassen, Mark 
Nomura, Pete Thornly and Dan Scho-
Fi eld. 
RICHMOND CAMPUS EXTENDS CHALLENGE 
TO OTHERS TO MEET AT FLOOR HOCKEY 
The scoring punch was a 4-goal per-
formance by Pete Thornly, and 2-goal 
evenings by Mark Nomura, Dan Scho:. .-
field, Ken Nason and Al Huff. 
The night wasn't without its violence, 
fun and mishaps . Several fights broke 
out due to the pressures of the game. 
Brad Berrow's nose was broken in a 
goal-front mishap, and Pete Thornly, 
while on a breakaway was knocked from 
behind and sailed up and over the 
goal, taking the who le thing with him. 
Surprisingly, he was n't injured. 
It was a very successful evening, with 
plenty of supporters providing encour-
agement. Richmond Campus, however, 
would like to extend an invitation to 
the Surrey and New Wes t Campuses to 
form teams and chall enge us, so that 
we, Richmond Campus, may prove once 
again that we are the SUPERIOR campus, 
as we did last year by winning the 
Basketball tournament ! 
(Submitted by D.S. and R. R. ) 
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TO: All Employees 
FROM: Supervisor of Personnel Administration 
RE: Vacancy - Personnel Clerk 
**** 
Effective 17 March 1975 the following position 
in the College will be available . 
Position: Personnel Clerk 
Classification: Steno Ill 
Salary: $620.00 per month 
The job description for this position is posted 
on all Staff Notice Boards. 
If no applicants fully meet the Pre-requisites, 
appointment may be made at a lower classifl-
ca t I on 1 eve 1 • 
In keeping with our policy of filling vacancies 
from within our staff whenever possible, we 
Invite applications from all qualified employees 
who are Interested In being considered for this 
position. 
If you wish to apply for this position, you 
should advise the Supervisor of Personnel 
Administration In writing by 4 March 1975. 
Quote Position Title used In this advertisement. 
L. C. Laurie 
Supervisor of Personnel Administration 
H 0 U S E F 0 R S A L E 
559 Chemainus Drive 
Richmond 
Tudor- two levels, over 1,700 sq. ft. 
finished. Lot size 70 x 110. About 
1.1 mi 1 e from Richmond campus. If 
interested call Hendrick Persad, N.W., 
Local 264. 
---~-----~-- --- ----- - - ---·- --- ::Jl"- ·-
c .... _. 
~ MEN'S BAI:MIN'lm PAIR, BEITEL 
RID JOHNseN I EAm BERm '10 SAS~ 
Fm WES'l'Em OOr.ta:;E C!WoPICNSHIPS 
CmgratulatialS to Bcb Jchnsm and 
Teny Beitel! In Totem Cmferenoe 
Ol.anpi01Ship play at Windsor Seccn:laey 
North Vancruver, Saturday Februacy 21, 
Bcb and Te.ny showoed what skill and 
dedicatim can do, beating out Totem 
Cmference rivals in Men's Il:xlbles 
play, thereby gaining a plaee m the 
B.C. team that travels to the Westem 
Junior Cblle:re Chartpialships slated 
for Saskatocn, March 7th am 8th. 
Bcb and Terry set their sights m 
this goal fran the start of the seasa1 
am were al.Jrost as elated as they were 
deseJ:vin:J ~ they wcn. 
In their final match a;Jainst Jchnstm 
and landers of Vanaruver cama.nity Bcb 
and Ten:y were down 11-6 in the first 
gane. '!ben they tightened up and wal 
15-9! 'lhe seoc:J'ld am final game was 
a <XDparat.i ve breeze at 15-6 in their 
favour. 
Carswell and Riordan of BCIT racked 
up smres of 9-15 am 12-15 against 
them, but didn't ~to tlu'eaten. 
In other categories as well, the Doog-
las Team rrale their best showing to 
date. Ann Bain placed secclld to Rcbin 
Jaf.fary of Vanoouver Ccmnunity in the 
Final of the \btel 's Singles. Marim 
Boots and Beverley Green oame close, 
close, close in Wanen 's I:::lwbles, in 
losing 15-11; 11-15; 12-15 to Evans 
and Barnett of Vanocuver camuni ty. 
Arrl, in that last garM they were dam 
r-1"3! 
In Mixed Ikd>les ,Ray Bransm and Sandy 
Gibscn placed th.i.nl to Kroot and Park-
er of OCIT, and ~Endler and Kilner ol 
~. They were well within range, a 
their sa>res llqainst BCIT indicate z 
ll-15; 17-15; 8-15! 
It was m excellent ahcJwin] for Dcuq_ 
I., aDd'75-76 lmka -- b:ighter! 
-~Jpl· 
- --· ... -- - - ·--·- -------, 
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The La Jolla Program 
Or. Bruce Meador 
CO-DIRECTOR 
Rev. Douglas Land 
CO-DIRECTOR 
Dr. William Coulson 
CONSULTANT 
Dr. Carl A. Rogers 
CONSULTANT 
1975 SUMMER INSTITUTE 
The La Jolla Program of the Center for Studies of the Person announces its ninth summer of institutes for individuals 
interested in the application of group process to their own settings. Four institutes will be held in summer, 1975, on 
the campus of the University of California at San Diego: June 21 to July 7; July 12 to July 28; August 2 to August 
18; August 23 to September 8. 
The major emphasis of the program will be on directly experiencing the kind of group that is suggested by Or. 
Rogers when he writes: 
"It usually consists of ten to fifteen persons and a facilitator or leader. It is relatively unstructured, providing a climate 
of maximum freedom for personal expression, exploration of feelings, and interpersonal communication. Emphasis is 
upon the interactions among the group members, in an atmosphere which encourages each to drop his defenses and 
facades and thus enables the person to recognize and change self-defeating attitudes, test out and adopt more 
innovative and constructive behaviors, and subsequently to relate more adequately and effectively to others in his 
everyday life . . . " 
Characteristic of the La Jolla Program, emphasis during the institute will be on direct experience in small groups (with 
staff facilitators) and an opportunity for institute participants themselves to facilitate weekend groups. In addition, there 
is growing emphasis on the importance of frequent, minimally-structured meetings of the entire institute community. 
Permeating the program---in the style of leadership exemplified by the majority of the staff and also offered in the 
community meetings-is a person-centered philosophy of group leadership, a view which emphasizes that there is 
maximum growth for both group and facilitator when the facilitator participates as a whole person rather than as a 
technical expert. The program is essentially for persons interested in experience with this philosophy of leadership. 
Faculty of the program will include the co-directors and other facilitators-and, for an afternoon, Dr. Rogers. 
Participants can be expected to be from a variety of vocational backgrounds, including education, religion, counseling, 
and health. 
Tuition is $300.00. Room cost is $9.00 per night per person for a double and $11 .00 per night per person for a 
single room. (The room rate includes 2 meals and is subject to change.) 
Application should be made by letter, should include a $25.00 application fee (non-refundable if accepted, and in 
addition to the $300.00 tuition), and should contain the following information: name, address, telephone, sex, age, 
marital status, amount of previous group experience, and a brief statement of the applicant's vocational activities and 
reason for wanting to attend. Early application is suggested. 
Participants wishing academic credit can receive their choice of three, six, or nine quarter units in connection with the 
summer institute, through the University of California Extension. The fee, payable to the Regents of the University of 
California, is $25.00 for each three units of credit. 
~ ·-........ . 1125 Torrey Pines Road I La Jolla, California 92037 / Area Code (714) 459-3861 1975 Summer Institute dates: June 21 to July 7, July 12 to July 28, August 2 to August 18, August 23 to September 8 
An affiliated program of the Center for Studies of the Person , a non-profit corporation. 
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TO ALL FACULTY AND ADMINISTRATION 
J 
INTERPRETATION OF MEMORANDUMS OF AGREEMENT 
1. Selection Committee for New Faculty Where a Discipline Committee 
Does Not Exist 
The composition of the Selection Committee shall be determined 
by the full-time faculty members of the closest related discipline(s), 
the Principal or his designate and the Director within the parameters 
prescribed in Part 2 Item lO(A) (i). All decisions of the committee, 
including the selection of the chairperson, shall be by majority vote 
or consensus. 
Uncertainty as to the closest related discipline(s) in particular 
cases will be clarified by the process outlined for interpretation of 
the memorandums of agreement (Letter of Understanding approved 6 
February, 1975). 
2. Selection Committee for New Faculty Where a Discipline Committee 
Exists 
The composition of the Selection Committee shall be determined 
by the full-time faculty members of the Discipline Committee, the 
Principal or his designate and the Director within the parameters 
prescribed in Part 2 Item lO(A) (i). All decisions of the committee, 
including selection of the chairperson, are to be by majority vote 
or by consensus. 
3. Selection of Convenor of Language Competency 
Since this position was advertised externally prior to the 
signing of Part 2 of the memorandum the method of selection and the 
composition of the committee shall be as provided in Part 2 Item 
10 (A) • 
The successful candidate will be appointed Convenor of Language 
Competency for one year by the Director. If a new faculty member he/ 
she will be offered a two year probationary appointment as an Instructor 
in the English and Communications area in accordance with Part 1 
Article XII. 
4. Assignment of Instructor to more than Three Preparations 
Part 1 Article XIII.3 should be interpreted to read that no 
instructor shall be assigned without his/her consent to more than 
three different course preparations in one semester. While the norm 
is three or less course preparations per semester it is recognized 
that in some disciplines it may be advantageous to the instructor(s) 
and to the College to permit an instructor with his/her consent to 
teach more than 3 course preparations in any one semester. 
Continued on next page 
' ~ 
INTERPRETATION OF MEMORANDUMS OF AGREEMENT (Continued) 
5. Selection of Convenors 
Conv·enors appointed before Part 2 was signed shall continue in 
that position until they are recalled, resign or until 1 September, 
1975, whichever comes first. At that time or at a suitable time prior 
to 1 September, 1975 Convenors shall be selected and appointed in 
.accordance with the complete process outlined in Part 2 Items 5 and 
lO(B). Such appointment shall be construed as the first appointment 
; within the meaning of Part 2 Item lO(B) (iii). 
~~ Roger ~s, President 
Douglas College Faculty Assoc • 
• 
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TO: 
FROM: 
DATE: 
RE: 
College Faculties Federation 
of British Columbia 
CFF EXECUTIVE MEMBERS 
Herb Warburton 
18 February, 1975 
PROPOSED MEETING WITH MRS. E. DAILLY 
As you can gather from the attached letter to Andy 
Soles, we have a committment for a meeting with him and Jack 
Fleming. The Minister is serving as Floor Leader in the 
Legislature, and though this will be demanding her attention, 
I have been assured she will make every effort to sit in on 
at least part of our meeting. 
It was suggested that we make this an early morning appoint-
ment so I guess this means getting to Victoria Thursday eve-
ning. May I suggest, that we schedule a CFF Executive Meeting 
for the day after (Saturday) whichever date we get confirmed 
in Victoria. · 
I will notify each of you as soon as confirming information 
is recei~!,._{~ 
/ 
HW/eas 
Attachment 
PRESIDENT 
herb warburton 
Okanag.m College 
1000 K.l.O. Rood 
Kelowna, B.C. 
V1Y • 4X8 
VICE- PRESIDENT: 
jim slater 
Mdl<~spina College 
375 Kennedy St. 
Nanamo, ll.C. 
SECRETARi: 
bob duple ;sis 
Okanagan College 
1000 K.l \.'· Road 
l(elowna, r. C. 
V1Y· 4Xl! 
;;_::, 
•'" • ,.....J • 
, . 
TREASURER, 
ross carter 
Vancouver Community Cr :lege 
100 West 49th. Ave. 
Vancouver, B.C. 
VSY·2Z6 
.. 
.. 
• 
r. 
College Faculties Federation 
of British Columbia 
18 February, 1975 
Mr. A. Soles, Deputy Minister 
Department of Education 
Parliament Buildings 
Victoria, B.C. 
Dear Mr. Soles: 
As suggested in our phone conversation yesterday, I am 
writing to confirm the desire of the College Faculties 
Federation to have members of our Executive meet with 
you, Mr. Jack Fleming and if possible the Honorable Eileen 
Dailly, Mini3ter of Education. For the past several 
months we have been reviewing a number of items of impor-
tance to all faculty in B.C. colleges. 
Specifically, we would greatly appreciate an exchange of 
information and points of view on the following: 
- A Colleges Act. 
- Plans for completion of the Meld of B.C. 
Vocational Schools and Colleges. 
Educational Media Policy and Plans. 
- Formula financing for colleges. 
- University-college articulation and the role 
of the Universities Council in this area. 
- Third-year course offerings of B.C. univer-
sities in College regions outside the Lower 
Mainland. 
Much of college faculty concern in these areas can probably 
be traced to a lack of reliable and adequate information on 
present and future policies and plans of the Department of 
Education. Further, as might be expected of dedicated, pro-
fessional educators, there is a strong desire to contribute, 
where feasible, at both local and provincial levels to the 
formulation and implementation of decisions affecting the 
PRESIDENT. 
herb warburton 
Okanagan College 
1000 K.l.O. Ro.1d 
Kelowna, B.C. 
V1Y • 4X8 
VICE- PRESIDENT 
jim slater 
Malasp ina College 
375 Kennedy St . 
N aro1mo, B.C. 
J/-
SECRETA~Y 
bob duplt·ssis 
Okanaga•. College 
1000 K.l ' l. Road 
l(elown,,, ~. C. 
V1Y· 4XU 
•.. /2 
TREASURER, 
ross carter 
Vancouver Community College 
100 West 49th. Ave. 
Vancouver, B.C. 
VSY-276 
• • 
• 
... . 
- 2 -
educational opportunities of students served by their re-
spective colleges. The College Faculties Federation re-
presenting as it does the academic, career, and technical 
programmes faculty of eight of the colleges in the Province 
can and should serve a most useful role for all concerned. 
We would like to suggest a meeting at the Department offices 
in Victoria beginning in early morning on either Friday, 
March 7th of the following Friday, March 14th. Should neither 
one of these dates be convenient please feel free to suggest 
alternate arrangements which would be more suitable. Your 
interest in meeting with members of our Executive is apprec-
iated and we look forward to a fruitful session. 
HWW/eas 
• q'{ 
..... .- . 
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THE VALLEY MUSICAL 
THEATRE GUILD 
WAtML'f lN\J\tES VOU TQ~lTE~ OUR. 
PLAN TO A.TTE~O 
APR.\L-
\15) f 6,. 17, ( 8 1 \9 • 
.........____......, __ _ 
ASBOTS~ottn SEt(\OQ.. SECO~DA~'< ~00\TORlUt<\ 
". \ 'C:... k..E~ 
859-978<1r 
I~ 
.. 
VALLEY MUSICAL THEATRE GUILD 
Box342 Abbotsford B.C. 
February 17, 1975 • 
To t .e Members: 
trGLAS COLLEGE • 
. J 
... 
The Valley Musical Theatre Guild is presenting the musical 
"Fiddler On The Roof" as their spring production for 1975. The show 
will run for five nights, April 15 to 19, at 8 p.m. at the Abbotsford 
Senior Secondary School. 
Our director this year is Michael Collins; musical director, 
William Bourns and choreographer, Dolores Kirkwood. 
Ticket prices are: General Admission - Students - $2.00 
- Adults - $2.50 
Reserved 
- All seats- $3.50 
A discount of lQ% is offered for a group of 20 or more. 
We are very excited about our show this year and hope you 
will plan to attend l 
11 
Yours very truly, 
.f:l:u.e~ m. ~~dctl 
Publicity. 
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COMING 
--... """*'" ... 
COMING COMING COMING COMING COMING 
MARGARET ATWOOD - - -·-·--- Friday, March 14 
4-room complex Surrey 
12 to 2 pm 
MICHAEL ONDAATJE --------- Tuesday, April 8 
4-room complex Surrey 
12 to 2 pm 
++++++++++++++++++++ 
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DOUGLAS COLLEGE INTER OFFICE MEMO 
TO: ALL PERSONNEL DATE: FEBRUARY 20th,l975 
FROM: KAREN WARREN 
RE : FISCAL YEAR-END MARCH 3lst,l975. 
IN PREPARATION FOR YEAR-END, WE ASK YOUR COOPERATION IN THE FOLLOWING: 
a) INVOICES: 
PLEASE RETURN ALL APPROVED INVOICES TO THE PURCHASING DEPT . • AS PROMPTLY AS 
POSSIBLE. SHOULD THERE BE ANY QUERIES OR INACCURACIES ON INVOICES, PLEASE 
CALL SO THAT WE ARE ABLE TO COMPLETE CHANGES THAT WILL AFFECT YEAR-END FIGURES. 
b) REQUESTS FOR HONORARIA, ETC: 
PLEASE HAVE ALL REQUESTS FOR PAYMENTS FOR SERVICES TO BE RENDERED PRIOR TO 
YEAR-END, COMPLETED AND FORWARDED TO THE ACCOUNTING DEPT. BY MARCH 2lst/75. 
c) EXPENSE REPORTS: 
PLEASE HAVE ALL REPORTS FOR EXPENSES INCURRED PRIOR TO AND INCLUDING MARCH 14th/75, 
SUBMITTED FOR APPROVAL BY MARCH 18th/75. 
WE ALSO ASK THAT ALL DEANS, DIRECTORS, AND SUPERVISORS FORWARD THE APPROVED 
EXPENSE REPORTS TO THE ACCOUNTING DEPT. FOR PROCESSING, BY MARCH 2lst/75. 
LATE SUBMISSIONS FOR ANY OF THE ABOVE, WILL BE CHARGED AGAINST THE 1975-76 BUDGET. 
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To obse'rve Heart Week, and to begin contributions from the H~alf't/ .. servlces Division 
to the Mad Hatter, may I say a few words about the book, "TYPE.)}' BEHAVIOUR AND 
YOUR HEART'', · by lMeyer Friedman, M.D. and Ray H. Rosenman, M.D •.• ~--·f 
1 • ~. :~ -~=-2 ~-I~ 
In this interesting book the authors try to answer the quest '!o·n:( ;.;·_ 
-t. •..."! ,;- I 
.. ~ ~ , .. ~ ," 
Why do people hi;tve ~eart attacks? i:·.:·:~.f~·:: 
They explain their startling finding that the primary cause ~f heart disease is 
a distinct behaviour pattern, a particular complex of personali:( y-, · life-style, 
and attitude, which they call Type A behaviour. This patterh 6ears a~ extremely 
close correlation to the incidence of heart disease, far clos~~ than such suspected 
causes · as smoking, overweight, improper diet, or lack of exercis-e:. , • 
How do you reco9n i ze type A beha vI our? , !' ;:;~'( 
~ ' J :- ·"~~;t-: ·~. Ybu possess Type A BEHAVIOUR PATTERN: .~1~0! /; ... tJ~·. 
1. 
2. 
3. 
· .j t· r " 
If you have (a) a habit of explosively accentuating var f.:ous key words in 
your ordinary speech even when there is no real need ·fd'r.· such accentuation, 
and (b) a tendency to utter the 1 ast few words of yo,ur:j entences fa rt more 
rapidly than :: he opening words. The vocal explosivenes(petrctys the: 
excess aggression or hostility you may be harboring .. ~ ... T~e;· hurrylng of the 
ends of sentences mirrors your underlying impatienc~ .~li~ spending even 
the time required for your own speech. .· h:,'l\~. ~· 
If you ··always move, walk, and eat rapidly. .'.· .>··~ri.;~j-~ ~~ 
' • ., :" '.t,...( 
' "'<;!{':, 
If you · feel (particularly if you openly exhibit to oth"e li's) · an Impatience 
with the rate at which most events take place. , .. You' are.i sufferlng from 
this' sdrt of impatience if you find it difficult to resvain yourself from 
hurrying the speech of others and resort to the device <? f saying very 
quickly over and over again, "Uh huh, uh huh," or "Y~s ,yes, yes yes ~ " to 
someone who is talking, unconsciously urging him to 't'get , on with" or 
hasten his rate of s.peaking. You are also suffering fro"m impatience if 
you attempt to finish the sentences of persons · speakJng ' tp you before 
' ~ .... . .. t 
they can. : · . '·: ;n· · 
• • I I •. ~· • 
t \,., ·lf.Jf 
Other signs ' of this sort of impatience: if you become 'unduly Irritated 
or even enraged when a car ahead of you in your lane ; r~ns. at a pace .you 
consider too slow; if you find it anguishing to wait ' in a line or to 
wait your turn to be seated at a restaurant; if you f i~~ ~it intolerable 
to watch others perform tasks you know you can do fa~t~r ; ; if you becQme 
impatient with yourself as you are obliged to perfor~ : r~petitious duties 
(making out bank deposit slips, writing checks, washing And cleaning 
dishes, and so on), which are necessary but take you , away~ from doing things 
yqu really have an interest in doing; if you find yo~~i~ (f hurrying :your 
own reading or always attempting to obtain condensation5 :or sum~aries 
of truly in~eresting and worthwhile literature. .j·~;lt;-~·· ~; 
I ~ .,, ' 'll.. 
{~ 1. r ~ ;I!' \ 
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4. If you indulge in polyphasic thought or performance, frequently striving 
to think of or do two or more things simultaneously. For example, If 
while trying to listen to another person's speech you persist in continuing 
to think about an Irrelevant subject, you are indulging in polyphasic 
thought. Similarly, if while golfing or fishing you continue to ponder 
your business or professional problems, or if while using an electric 
razor you attempt also to eat your breakfast or drive your car, or if 
while driving your car you attempt to dictate letters for your secretary, 
you are Indulging in polyphasic performance. This is one of the commonest 
traits in the Type A man. Nor is he always satisfied with doing just 
two things at one time. We have known subjects who not only shaved and 
ate simultaneously, but also managed to read a business or professional 
journal at the same time. 
5. If you find it always difficult to refrain from talking about or bringing 
the theme of any conversation around to those subjects which especially 
interest and intrigue you, and when unable to accomplish this maneuver, 
you pretend to listen but really remain preoccupied with your own thoughts. 
6. If you almost always feel vaguely guilty when you relax and do absolutely 
nothing for several hours to several days. 
]. If you no longer observe the more important or interesting or lovely 
objects that you encounter in your milieu. For example, if you enter a 
strange office, store, or home, and after leaving any of these places 
you cannot recall what was in them, you no longer are observing well---or 
for that matter enjoying life very much. 
8. If you do not have any time to spare to become the things worth being 
because you are so preoccupied with getting the things worth having. 
9. If you attempt to schedule more and more in less and less time, and in 
doing so make fewer and fewer allowances for unforese~n contingencies. 
A concomitant of this is a chronic sense of time urgency, one of the 
core components of Type A Behaviour Pattern. 
10. If, on meeting another severely afflicted Type A person, instead of 
feeling compassion for his affliction you find yourself compelled to 
"challenge" him. This is a telltale trait because no one arouses the 
aggressive and/or hostile feelings of one Type A subject more quickly 
than another Type A subject. 
11. If you resort to certain characteristic gestures or nervous tics. For 
example, if in conversation you frequently clench your fist, or bang your 
hand upon a table or pound one fist into the palm of your other hand in 
order to emphasize a conversational point, you are exhibiting Type A 
gestures. Similarly, if the corners of your mouth spasmodically, in 
tic-like fashion, jerk backward slightly exposing your teeth, or if you 
habitually clench your jaw, or even grind your teeth, you are subject to 
muscular phenomena suggesting the presence of a continuous struggle, 
which is, of course, the kernel of the Type A Behaviour Pattern . 
.•••.. (cont'd) 
' ' 
SUBJECT: NATIONAL HEART WEEK (cont'd) 
12. If you believe that whatever success you have enjoyed has been due in 
good part to your ability to get things done faster than your fellow men 
and If you are afraid to stop doing everything faster and faster. 
13. If you find yourself increasingly and ineluctably committed to translating 
and evaluating not only your own but also the activities of others in 
terms of ''numbers.•• 
If this list interests you (or applies) read the book (Alfred A. Knopf, N.Y., 
1974). 
SHEILAH THOMPSON 
.I 
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DOUGLAS COLLEGE STAFF 
A S S 0 C I A T I 0 N (locAL 62 - B C G E U) 
NEWS FLASH 
f1EETING HELD TUESDAY1 fEBRUARY 25 1975 SAW A GREAT DEAL OF 
PARTICIPATION BY A GOOD TURNOUT OF THE MEMBERS. 
IMPORTANT ISSUES - SALARIEs~ HouRs oF WoRK • , • PROPOSALS MADE 
AND VOTED UPON. 
APPOINTMENT oF ~. BENJAMIN B. TREVINO <BARRISTER & SoucnoR) 
ANNOUNCED I I ~. TREVINO APPOINTED BY CoLLEGE CoUNCIL TO ACT 
ON THEIR BEHALF DURING NEGOTIATIONS. 
I~EXT NEGOTIATING Ca1v1ITTEE MEETING OF locAL 62 -- WEDNESDAY~ 
FEBRUARY 26, UJ..r.1ITTEE TO MEET WITH ~. TREVINO, 
NEGOTIATIONS CONTINUING - LOCAL 62 WILL KEEP YOU INFORMED OF THE 
STATUS OF THE NEGOTIATIONS, 
REMINDER 
(}.JLY SIGNED-UP MEMBERS HAVE INPUT ON PROPOSALS/MOTIONS FOR INCWSION 
IN THE AGREEMENT I 
ONLY SIGNED-UP MEMBERS WILL HAVE A VOTE ON THE ACCEPTANCE/REJECTION 
OF THE FINAL AGREEMENT, ,,,, 
f)D 
. . 
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·~ ~oot Pruning3, __ 
Repotting Your - F~chsias 
By IV A NEWMAN 
We have long recom-
mended that people with a 
certain flower as a hobby 
should join a society dedi-
cated to growing that flower 
exceptionally well. There is 
always someone in such a 
society who experiments 
with· new ideas and reports 
the results to the member-
ship. This month Harry 
Nagel, horticultural editor 
for the American Fushsia 
Society Bulleton, reports on 
the relationship of root-prun-
ing and repotting of Japa-
nese Bonsai and the root-
pruning and repotting of 
fuchsias. 
Nagle points out that the 
entire performance of the 
bonsai plant is controlled by 
the regulation of root 
growth. He . goes on to say, 
"With a fuchsia, or for that 
matter for any plant, the 
control or lack thereof of 
root structure can make or 
break the performance of the 
entire plant." 
Professional growers have 
long known that there is a 
same circle, give or take six-
inches outside, to coax the 
roots outward again. There 
is very little to be gained by 
applying fertilizer to any 
plant close up to the trunk. 
Keep it out at the drip line. 
Roots Can't Spread in Pot 
With a potted plant the plant 
is frustrated. It cannot 
soread its roots outward to 
the drip line but it tries by 
sending the roots out and 
around in a circle within the 
confines of the pot until they 
become all entangled. Imme-
diately after the potted plant 
is pruned the entire plant is 
knocked out of the pot and 
the soil is gently removed 
from around the roots. The 
soil should be only damp and 
not wet and soggy as root 
damage may result . The 
long ropes of roots are 
definite relationship between 
the size of the root stmcture 
and the size of a plant. They 
have learned that a plant 
cannot develop its proper top 
structure without a corre-
sponding development of its 
root structure and vice-
versa. The two are closely 
related in an unpotted, free· 
growing plant in the garden 
and are badly maladjusted in 
a potted plant. 
Basically the plant is fed 
by the fine hair-like feeder 
roots. The thick, rope-like 
roots are of little value 
except to connect the hair 
roots to the "pipes" within 
the trunk which pass the food 
and moisture to the leaves 
for digestion. In a free-grow-
ing plant the hair roots 
around the base of the plant 
will reach out seeking nour-
ishment at what is called the 
drip line. This is the circle of 
soil directly beneath the out-
side circumference of the 
top structure. Even if the 
only moisture available is 
fog, this drips from the· out-
side circumference of the 
untangled gently and 
stretched out so that one 
may see just where the long 
ropes extend and where the 
fine hair roots are close to 
the trunk. With sharp, clean 
shears, the long ropes are 
removed to the point where 
there is a strong cluster of 
fine hair roots in the center 
for future growth. Damaged 
roots are also cut clean to 
prevent decay. Properly 
done there should be just a 
"head" of fine hair roots and 
no ropes. The plant is now 
ready for repotting. 
Root pruning and top prun-
ing are both a shock to a 
plant just as an operation is 
a shock to the system of a 
person. For this reason 
plants should be taken one at 
4 time and the roots and tops 
pruned and the plant imme-
-lj 
I 
head down to the circle of 
the drip line on the soil. It is 
in this area that the roots 
pick up the food most effec-
tively and it is in this circle 
that fertilizers are most 
eff~tively applied. 
· Top Sbactes Roots 
The tQp of the plant acts 
as a shade for the roots in 
summer. In only a light driz-
zle or rain. the top acts as an 
umbrella and ·concentrates 
the drip in the circle for 
most effective watering of 
the plant. Plants cannot 
absorb food without mois-
ture. 
After the plant has been 
pruned back each year it 
must completely rebuild its 
top structure to replace that 
natural vmbrella over the 
roots. Until tbe green struc-
ture is completely replaced 
it is not likely the plant will 
try to bloom. Nature has a 
\Vay of protecting itself and 
the urge to protect the roots 
of a plant is a very definite 
characteristic of plant 
growth. 
diately replanted in a fresh 
soil mixture. Spreading the 
pruning operation gives the 
plants two shocks to get 
over. 
Nagle recommends a soil 
mixture consisting of one-
third organic material, such 
as leaf mold, composted fir 
or redwood bark or similar 
organic materials, one-third 
cow or steer manure and 
one-third good garden soil or 
the soil from last year's 
pots. This should have been 
prepared last fall and 
allowed to compost. How-
ever, he feels there is still 
time in the colder sections to 
mix up a batch, dampen it 
and let it stand for a few 
weeks or more before prun-
ing and repotting. 
Pots that have been used 
should be thoroughly 
scrubbed before re-using. 
The hole in the bottom of the 
Na~!e reports that "if a 
fuch!'ta plant is not pruned 
annually it will sprea,d all 
over the place with a large, 
non-producing head and a 
large root structure. Then, if 
the plant is pruned later, the 
root structure is all out of 
proportion with what the 
plant can develop in top 
structure during its growing 
season. Obviously, therefore, 
not only must the top be 
pruned to develop all new 
flowering wood for the next 
season, but the roots must 
also be cut back to ,keep the 
plant in balance." 
For a pl~nt in the ground 
this is easy. After the top has 
been pruned back just take a 
spade and push it into the 
soil in a circle · just a little 
inside of the former diame-
ter of the top and cut off the 
outer limits Gf the r~ts. Do 
not cut t,oo closely to the 
trunk as some roots must 
remain just to keep the plant 
right-side up in the wind. 
Later, when you fertilize, 
sprt-.ad the fertilizer in the 
pot should be covered wlth a 
piece of crock to keep the 
hole open for drainage. We 
use a square of aluminum 
screen and cover it with pine 
needles or a half-inch of lf4-
inch gravel. Nagle recom-
mends the pine needles, to 
hold the soil in the pot up and 
away from the drainage boll. 
Once the plant is repotted it 
should be thoroughly 
watered. Some growers dunk 
their plants in a large tub to 
thoroughly soak the soil and 
then prop up the bottom to 
assure complete drainage. 
No fertilizer is used until 
the plant begins to show 
green growth .. Particular 
care must be taken not to 
burn the new hair roots. 
Even when the plant begins 
to develop green growth take· 
it easy on fertilizer strength 
until real vigorous growth 
develops. Then the one-a-
week program can be devel-
oped with half strength feed-
ings. 
